
Pensionable remuneration for staff in the Professional and higher categories 
In US dollars - effective 1 February 2026 

             

Level
S T E P S 

I II III IV V VI VII VIII IX X XI XII XIII 

USG  406,918  
            

ASG  377,785  
            

D-2  309,499   315,917   322,337   328,761   335,189   341,611   348,027   354,455   360,873   367,292  
   

D-1  278,527   284,164   289,813   295,455   301,076   306,722   312,364   317,993   323,638   329,273   334,911   340,542   346,186  

P-5  241,955   246,753   251,554   256,344   261,147   265,936   270,739   275,533   280,332   285,125   289,925   294,713   299,520  

P-4  199,570   204,198   208,829   213,456   218,084   222,712   227,349   231,976   236,603   241,226   245,865   250,483   255,112  

P-3  163,571   167,795   172,023   176,242   180,471   184,693   188,941   193,231   197,512   201,794   206,089   210,369   214,656  

P-2  126,663   130,337   134,012   137,687   141,396   145,179   148,963   152,729   156,512   160,288   164,068   167,855   171,629  

P-1  97,687   100,811   103,928   107,052   110,169   113,295   116,409   119,536   122,653   125,778   128,897   132,013   135,137  

              
Pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale 

In US dollars - effective 1 February 2026 

             

     Level PP1 PP2       

     P-4  259,749   264,379        
     P-3  218,937   223,218        
     P-2  175,406  

 

      
     P-1  138,254  

 

      

              
Common scale of staff assessment applicable to Professional and higher categories and General Service and related categories 

Effective 1 January 2019 

             

   
Total assessable payment 

(United States dollars) 

Staff assessment rates used in 
conjunction with pensionable 

remuneration (percentage) 

   

  First 20,000  19 
 

 
  

 

   Next 20,000  23 
 

 
  

 

   Next 20,000  26 
 

 
  

 

   Next 20,000  28 
 

 
  

 

   Remaining assessable amount   29        


